
 

 

JOB TITLE: Industrial Engineer RATE OF PAY: $70,000-$85,000  

DEPARTMENT/GROUP: Continuous Improvement SCHEDULE: 1st Shift 

Position Type: Full Time  

40+ hours per week 
DATE POSTED: 01.15.2025 

APPLICATIONS ACCEPTED BY: 

FAX OR EMAIL: 

Fax number: 585-494-8371 

E-mail: hr@libertypumps.com 
 

MAIL OR IN PERSON: 

Liberty Pumps 

7000 Apple Tree Avenue 

Bergen, New York 14416 

Attn: Human Resources 

JOB DESCRIPTION 

Qualifications and Education Requirements 
A Bachelor of Science Degree in Industrial Engineering or Industrial Engineering Technology, 
Mechanical Engineering or Mechanical Engineering Technology, or similar engineering 
background is required. Computer literate in common word processing and Windows-based 
programs and strong set of maintained CAD skills. Willing to work in a team environment, and 
familiar with concurrent engineering techniques, design of experiments, design for 
manufacturing and assembly (DFMA). Skilled at multitasking and moving projects through 
various development phases. 
 

Summary of the Position 
To create or modify systems that integrate workers, machines, materials, and information to 
efficiently produce our products. This job requires a self-motivated, technical professional whose 
abilities include good organization skills, detail-orientation, creativity and strong interpersonal 
and communication skills. 
 

Essential Responsibilities 
1. Plan and establish sequences of operations, for new and existing products, to 

fabricate and assemble parts or products most efficiently 
2. Apply statistical methods and perform mathematical calculations to determine 

manufacturing processes, staff requirements, and production standards.  
3. Partner with Design Engineering to transition new products to production. 
4. Investigate manufacturing related failures and recommend corrective actions 
5. Collaborate with the quality department to resolve production problems, 
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maximize product reliability, and minimize cost 
6. Establish and maintain manufacturing specifications. (ex. standard work, routing, 

other technical input and documentation) 
7. Develop and deploy manufacturing systems (e.g. bills of materials, component 

allocations, label printing, etc.) 
8. Analyze statistical data and product specifications to determine standards; 

Establish quality and reliability objectives of finished products. 
9. Develop manufacturing methods to improve labor utilization standards, and cost 

analysis systems to promote efficient staff and facility utilization. 
10. Identify potential disruptions in production flow or delay in procurement, and 

support problem resolution. 
11. Draft and design layout of equipment, materials, and workspaces to illustrate 

maximum efficiency using drafting and electronic tools. 
12. Review production schedules, engineering specifications, orders, and related 

information to obtain knowledge of manufacturing methods, procedures, and 
activities 

13. Develop business cases, proposals, and investment analytics for capital 
equipment expenditures. 

14. Lead or participate in efforts that improve the ergonomics of assembly 
operations. Confer with vendors, staff, and management regarding product 
specifications of purchased equipment or items. 

15. Provide technical assistance and expertise to Manufacturing to address 
challenges, using data driven process improvements, implement corrective 
action and training as needed. 

16. Develop strategies to improve existing processes such as the integration of 
automation solutions, process documentation, and fixture development. 

17. Manage documentation related to processes at Liberty Pumps.   
18. You will be expected to operate according to ISO 9001 requirements. 
19. Held responsible and accountable to follow safety guidelines, maintain a clean 

and organized work area and use good safety judgement.  Expected to report all 
unsafe activities and conditions to Supervisor and/or Safety Representative. 

20. This job description is not designed to cover or contain a comprehensive listing of 
activities, duties or responsibilities that are required of the member for this job.  
Duties, responsibilities and activities may change at any time with or without 
notice. 

 

Experience/Skills/Abilities  
Ability to read, interpret, and develop documents such as safety rules, operating and 
maintenance instructions, and procedure manuals. Ability to write routine reports and 
correspondence. Ability to speak effectively before groups of customers or employees of 
organization.  Ability to work with mathematical concepts such as probability and statistical 
inference, and fundamentals of plane and solid geometry and trigonometry. Ability to apply 
concepts such as fractions, percentages, ratios, and proportions to practical situations.  Ability 
to define problems, collect data, establish facts, and draw valid conclusions. Ability to interpret 
an extensive variety of technical instructions in mathematical or diagram form and deal with 
several abstract and concrete variables.  Proficient personal computer skills including electronic 
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mail, record keeping, routine database activity, word processing, spreadsheet, graphics, etc.  
Handle multiple projects simultaneously.  Willing to work in a team environment and familiar with 
Design for Manufacturing and Assembly.  Self-motivated, capable of taking direction as well as 
working with minimal supervision, and able to mentor others. 
 

Physical Requirements  
Moderate physical activity performing somewhat strenuous daily activities of a 
primarily production/technical nature. Manual dexterity sufficient to reach/handle 
items, works with the fingers, and perceives attributes of objects and materials. 
Close vision (clear vision at 20 inches or less). Color vision (ability to identify and 
distinguish colors). 
 

Working Conditions 
Well-lighted, heated, and/or air-conditioned indoor office/production setting with 
adequate ventilation. Moderate noise (examples: business office with computers and 
printers, light traffic). 
 

Additional Notes: 
Employment is contingent upon successful completion of a physical and drug test. 

 

 

 

 

 

Equal Opportunity Employer/ Protected Veterans/Individuals with Disabilities 

 


